A 


Allen KH, 10:3 
Alward RR, 10:28, 11:31 


American Nurses’ Association, 


2:6A 
Anema MG, 7/8:7 


Barry CT, 2:40 

Benfari RC, 9:11 
Binger JL, 5:19 

Biordi DL, 11:9, 11:47 
Blancett SS, 2:6A, 12:3 
Bonnegent NG, 10:3 
Boston CM, 1:5, 7/8:8 
Bowers M, 10:35 
Brooke PS, 9:45 
Burner OY, 6:30 


Cc 


Camufias C, 10:28, 11:31 

Caruso LA, 12:28 

Chaney H, 2:7 

Child DA, 11:9 

Chorba C, 6:17 

Ciark K, 3:4 

Cluett H, 3:3 

Cody B, 10:16 

Commonwealth Fund, 2:26, 
5:32 

Corcoran L, 2:9 

Cunningham P, 6:30 

Czerwinski BS, 6:25 


Dailey RC, 7/8:24 
Davidhizar R, 9:29 
Delaney CW, 1:9 
Del Bueno DJ, 11:4 
Dickey CA, 3:11 
Doddato TM, 3:31 
Donovan M, 12:38 
Dunham J, 4:28 


Edwards-Beckett J, 11:25 
Ehrat KS, 5:9, 10:6 
Eriksen LR, 7/8:37, 9:20 


JONA - Vol. 20, No. 12 - December 1990 


Feutz-Harter SA, 10:8 
Flarey DL, 12:23 

Ford A, 3:11 

Fosbinder D, 5:6 
Franks-Joiner GL, 1:34 
Friedman B, 3:16 

Fuszard B, 4:7, 5:41, 7/8:44 


G 


Gardner D, 10:35 
Garre PP, 1:24 
Gibbons LK, 2:40 
Giger J, 9:29 

Gillies DA, 11:9 
Giovannetti P, 5:33 
Golightly C, 9:16 
Goodykoontz L, 6:7 
Green L, 10:3 
Gritzmacher D, 7/8:44 


Haas SA, 12:4 
Hamilton CL, 2:35 
Hattar HS, 6:30 
Hendrickson G, 3:31 
Henry B, 6:8 

Henry BM, 7/8:18 
Hill FJM, 7/8:49 
Hoesing H, 10:10 
Hull WH, 2:6A 
Hunt V, 10:4 
Hutchins SG, 7/8:41 


Jobes MO, 2:20 
Johnson BJ, 7/8:41 
Johnson JM, 5:33 
Johnson LJ, 4:35, 9:7 
Johnson M, 10:35 
Johnson PJ, 10:3 
Jolma DJ, 9:50 

Jones CB, 4:18, 5:27 
Jones KR, 1:28 
Joseph AC, 2:27, 11:18 


Kelly K, 10:35 
King KS, 10:3 


Kirk R, 1:7, 3:21, 10:10 
Klafehn KA, 4:28 
Korth NL, 12:33 
Kovner CT, 3:31 
Kramer M, 9:35 
Kucharski SA, 3:3 
Kumarich D, 11:47 
Kumiega A, 6:17 


L 


Labig CE, Jr., 7/8:12 

Lane A, 5:40 

Lawrence, Madden and 
Associates, 5:6, 11:3 

Lee JB, 7/8:37 

Lowenstein A, 9:6 


Maas M, 10:35 
Macon JA, 3:16 
Mailhot CB, 5:19 
Malloch KM, 2:20 
Maske J, 10:35 
Mathis S, 10:35 
McCloskey JC, 10:35 
Milazzo-Chornick N, 11:47 
Miller MB, 10:43 
Mills ME, 1:12, 6:40 
Milton DA, 2:20 
Mitchell M, 4:13 
Murphy E, 2:35 


Nagelkerk JM, 7/8:18 
Neidlinger SH, 10:43 
Nyberg J, 5:13 


Olsen E, 5:11 
Oncken W, Jr., 12:6 
Orth CD, 9:11 

Otto RA, 7/8:17 


P 


Payne DF, 12:28 

Pelfrey S, 9:24, 10:23, 12:10 
Pogue L, 9:16 

Pohl C, 4:24 

Powers PH, 3:11 


Reichelt PA, 12:33 
Reis J, 3:16 
Richards D, 1:20 
Rizzuto C, 4:13 
Rogers JE, 7/8:41 


Saylor D, 2:15 
Schaffner JW, 2:16 
Schmidt CE, 11:9 
Schwartz RH, 6:35 
Sherman RO, 11:43 
Sherman S, 3:16 
Shoemake A, 1:27 
Silver Jl, 2:10, 3:5, 11:8 
Slezak LG, 5:19 
Slocum LI, 4:7, 5:41 
Smejkal CM, 7/8:49 
Smeltzer CH, 7/8:7, 9:3 
Sowell RL, 7/8:44 
Specht J, 10:35 

Strasen L, 3:6 
Strickland R, 4:3 
Sullivan PA, 1:12 
Swansburg RC, 6:8 


T 


Theisen BA, 9:24 
Thomas C, 6:17 
Townsend MB, 2:11 
Trofino J, 4:3 


v 


Valentine L, 2:9 
Van Hoesen NS, 9:20 
Vestal K, 6:14 


Wake MM, 5:47 
Ward M, 6:17 

Wass DL, 12:6 
Watson C, 10:35 
Waudby E, 10:4 
Whitman NI, 7/8:30 
Wiens AG, 12:15 
Wiggers DE, 4:7, 5:41 
Wilkinson HE, 9:11 
Wilson CN, 2:35 
Winland-Brown JE, 4:24 


Wolf GA, 1:10, 3:1, 5:7, 7/8:10 


Woolery LK, 10:50 
Wright LK, 9:16 


YOHLONV 


F R 
s 
B wt 
a 
| | 
| 
N 
D 
‘4 
3 K 
43 


XHGNI LOAfans 


A 


Absenteeism 
effects of policy change on, 7/8:37 
nonpunitive discipline for reduction 
of, 7/8:41 
Acquired immune deficiency syndrome 
(AIDS) 
policy considerations related to 
{contact hours), 1:12; (letter), 6:6 
services for persons with, 7/8:44 
Acuity 
impact of diagnosis-related groups 
on, 9:20 
Acuity system(s). See Patient 
classification system(s) 
Administration. See Management 
Agency nurse(s) 
reducing use of, 5:6 
Aide(s) 
delegation of tasks to, 5:40 
nurse co-worker model using, 3:11 
programs to increase use of, 1:5 
AIDS. See Acquired immune deficiency 
syndrome 
Ambulatory care. See Outpatient care 
AONE reports 
healthcare reform, 7/8:8 
leadership in transition. 10:6 
neomodern health care: survival of 
the fittest, 5:9 
nurse assistive programs, 1:5 
supply, demand and salaries, 3:4 
ARIC patient classification system, 5:33 
Assistive nursing personnel. See Aide(s) 
Assumption(s) 
influence of, on decision-making, 
4:35 
At will rule, 9:45 
Autonomy 
for nurses in small rural hospitals, 
12:15 


Benefits. See Employee benefit plan(s); 
Severance benefits 
Book reviews 
Changing Organizational Structures 
Gohnson & McCloskey), 5:6 
Dimensions of Nursing 
Administration: Theory, Research, 
Education, Practice (Henry, Arndt, 
Di Vincenti, & Marriner-Tomey), 
1:9 
International Administration of 
Nursing Services (Henry, Heyden 
& Richardson), 9:6 
Budgeting 
for non-productive FTEs, 11:3 
influence of nurse executives’ 
perspectives on approval of 
proposals, 1:34 
managing operating room budget 
variances, 5:19 
understanding cash budgets and 
statements of cash flows, 10:23 
Business administration programs 
combined with, 5:32 


Cc 


Care 
economics and, effects of, on nursing 
practice, 5:13 
negotiated, 3:1; (correction), 7/8:11 
resource-driven model of, 3:1 
staff involvement in determining 
standards of, 3:21 
Career advisor(s) 
junior high, program for, on nursing 
careers, 2:9 
Caring 
behaviors perceived as, by elderly, 
1:27 
Change 
attitudes necessary to thrive on, 5:11 
entrepreneurship for, readings on, 3:5 
structural (book review), 5:6 
structural, participative approach to, 
2:11 
Chaplain(s). See Pastoral care 
Chief nurse executive(s). See 
Director(s) of nursing 
Clinical nurse specialist(s) 
expanded role of, under Medicare, 
2:6A 
second generation work for, 5:7 
Committee meetings(s) 
Delphi technique as alternative to, 
7/8:30 
Compensation. See also Employee 
benefit plan(s); Salary(-ies) 
incentive, for chief nurse executives, 
12:33 
innovative package of, to change 
nurses’ work patterns, 7/8:6; 
(editorial), 9:3 
Computer(s). See Information 
system(s); Software 
Conceptual model(s). See also Nursing 
theory 
Interactive Professional Environment 
Model, 9:16 
Nursing Administrative Practice 
Perspective, 10:43 
of coliaborative management, 12:28 
of nursing turnover (contact hours), 
4:18 
Consultant(s) 
directory of, 2:43, 7/8:53 
Contact hours 
ambulatory care assessment, 2 77, 
11:18 
nurses’ use of time, 3:31 
policy considerations related to AIDS, 
1:12 
staff nurse turnover costs, conceptual 
model of, 4:18 
Contract(s) 
at will, 9:45 
Cost containment 
impact of, on nurses in small rural 
hospitals, 4:7 
Cruzan by Cruzan v. Harmon 
implications of, 7/8:49; (addendum), 
9:44 
Culture 
of organizations, measuring and 
interpreting, 6:17 


D 


Decision making 
Delphi technique as alternative to 
committee meetings for, 7/8:30 
ethical, deontological methodology 


for, 6:25 
influence of assumptions on, 4:35 
influence of participation in, on 
turnover, discrepancies in nursing 
literature’s reports on, 6:35 
nurses’ perception of their 
involvement in, 9:50 
strategic, 7/8:18 
Delegation 
by registered nurses to nurse 
extenders, 5:40 
Delphi technique 
as alternative to committee meetings, 
7/8:30 
Diagnosis-related group(s) (DRGs) 
impact of, on patient acuity, quality of 
care and length of stay, 9:20 
Differentiated practice 
transitional model for, 2:20 
Director(s) of nursing. See also Nurse 
executive(s) 
incentive compensation for, 12:33 
perspective of, on pastoral care, 2:16 
Disabled nurse(s) 
administrators’ attitudes toward 
hiring, 4:24 
Disciplinary action 
nonpunitive, to reduce absenteeism, 
7/8:41 
DRGs. See Diagnosis-related group(s) 


E 


Economics 
care and, effects of, on nursing 
practice, 5:13 
Editorials 
change in JONA design, 5:5 
Chicago plan for changing nurses’ 
work patterns, 9:3 
human development renaissance, 
7/8:4 
simpler means of determining 
staffing needs, 12:4 
Education 
collaborative arrangement using 
adjunct executive appointment for 
faculty, 10:35 
combined business and nursing 
administration programs, 5:32 
courses for hospital employees 
offered by school of nursing under 
contract, 7/8:7 
nursing doctorate program, 6:7 
nursing program for paramedics 
(letter), 6:6 
Elderly 
behaviors perceived as caring by, 1:27 
Employee(s) 
courses for, offered under contract 
with school of nursing, 7/8:7 
Employee benefit plan(s) 
as recruitment and retention tool, 9:24 
full-service, 10:3 


JONA - Vol. 20, No. 12 - December 1990 


2 
| 
% 
3 
J 
3 
= 
2 
i 
B 
ve 
‘ 


Entrepreneurship 
readings on, 3:5 
Errata, 7/8:11, 11:18 
Ethics 
deontological methodology for 
decision-making, 6:25 
nursing information systems and, 
10:50 
of life-sustaining treatment, 7/8:49; 
(addendum), 9:44 
Ethnic diversity 
in nursing staff and community, 6:30 
Evaluation 
myths, mystiques, and obsessions 
about, 11:/4 
Executive development 
evaluation: myths, mystiques, and 
obsessions, 11:4 
executive returns to staff nurse rolc, 
2:7 
executive seduction, 7/8:10 
managing process of being fired, 6:14 
negotiated care, 3:1; (erratum), 7/ 
8:11 
promoting executive hardiness, 1:10 
second generation work for clinical 
nurse specialists, 5:7 
Strategic management, 9:7 


F 


Financial management. See also 
Budgeting; Cost containment 
cost categories, behavior patterns and 
break-even analysis, 12:10 
effectiveness of recruiting sources, 
7/8:12 
managing operating room budget 
variarce*, 5:19 
operations improvement, 6:40 
staff nurse turnover costs, 
measurement of, 5:27 
understanding cash budgets and 
statements of cash flows, 10:23 
Firing 
for cause, 9:45 
of executives, 6:14 
Foreign nurse(s) 
management of, in multicultural 
environment, 6:30 
Funding 
private, for special project, 2:9 
successful grant writing, 1:20 


G 


Grant(s). See Funding 


Hardiness 
in executives, 1:10 
Healthcare 
reform of system of, policy questions 
in, 7/8:8 
Home healthcare agency(-ies) 
marketing of, 11:9 
Hospital(s) 
full-service, 10:3 


JONA - Vol. 20, No. 12 - December 1990 


magnet, report on, 9:35 

physician bonding to, 12:23 

small rural, cost containment’s impact 
on, 4:7 

small rural, expanded nurse 
autonomy in, 12:15 

small rural, nursing shortage’s impact 
on, 5:41 

Hotel(s) 
discount bookings at, 12:3 


Image 
of nursing, national campaign to 
improve, 3:4A 
Incentive(s) 
compensation using, for chief nurse 
executive, 12:33 
negative effects of, on performance, 
1:7 
Information system(s) 
barriers and challenges to 
implementation of, 2:40 
need for, 2:6A 
predictions on future of, 12:3 
professional standards and ethical 
dilemmas in, 10:50 
Interactive Professional Environment 
Model (IPEM), 9:16 


L 


Labor relations. See Union(s) 
Leadership 
in transition, 10:6 
transactional, 4:28 
transformational, 4:3, 4:28 
Legal issues 
firing for cause, 9:45 
life-sustaining treatment, 7/8:49; 
(addendum), 9:44 
policy considerations related to AIDS 
(contact hours), 1:12; (letter), 6:6 
restraints, 10:8 
Length of stay 
impact of diagnosis-related groups 
on, 9:20 
Letters to the Editor, 6:6 
Life-sustaining treatment 
implications of Cruzan by Cruzan v. 
Harmon case, 7/8:49; 
(addendum), 9:44 
Literature 
nursing vs. hospital, differing views 
on nurse decision-making 
influence in, 6:35 


Magnet hospital(s) 
report on, 9:35 

Management 
collaborative model for, 12:28 
financial. See Financial management 
for quality, model for, 10:10 
participatory, impact of, 6:7 
participatory, nurses’ perceptions of, 

9:50 


participatory, turnover and, 
i ies in nursing literature’s 
reports on, 6:35 
Strategic, 9:7 
Management readings 
entrepreneurship and change 
entrepreneurship, 3:5 
quality improvement, 11:8 
strategic planning, 2:10 
Manager(s) 
as coach and mentor, 9:11 
time management for, 12:6 
Manipulative behavior, 9:29 
Marketing 
of home healthcare agency, 11:9 
Medicaid 
changes in payment rules for nurse 
practitioners, 2:6A 
Medicare 
changes in payment rules for non- 
physician providers, 2:6A 
Mental training 
for visualization of success, 5:11 
Mentor(s) 
manager as, 9:11 


Nurse administrators(s). See 
Director(s) of nursing; Nurse 
executive(s) 

Nurse executive(s). See also 
Director(s) of nursing 

attitudes of, toward hiring disabled 
nurses, 4:24 
perspectives used by, influence of, on 
budgei proposals, 1:34 
promoting hardiness in, 1:10 
return to staff nurse role by, 2:7 
role and time seduction of, 7/8:10 
role of, in physician bonding, 12:23 
Nurse extender(s). See Aide(s) 
Nurse practitioner(s) 
expanded role of, under Medicare, 
2:6A 
payment of, by Medicaid and 
Medicare, 2:6A 
Nurse's aide(s). See Aide(s) 
Nursing 
experiences in, wanted for book, 2:6A 
-image of, national campaign to 
improve, 3:4A 

Nursing administration 

business administration programs 
combined with, 5:32 

Dimensions of Nursing 
Administration: Theory, Research, 
Education, Practice (book 
review), 1:9 

International Administration of 
Nursing Services (book review), 9:6 

internationalization of, 6:8 

nationalization of, 6:8 

Nursing Administration Recognition 
Program 

requirements for 1990, 6:5 
winners for 1989, 4:4 

Nursing Administrative Practice 
Perspective (NAPP), 10:43 

Nursing assistant(s). See Aide(s) 


< 
: 
ia 
‘ 
N ‘ 
- 
‘gf 
a 


Nursing care delivery system(s) 
conceptual mode! for, 10:43 
survey of U.S. hospitals, 5:47 
Nursing shortage 
Commonwealth Fund report on, 2:26 
easing of, due to higher salaries, 3:4A 
effects of increasing salaries on, 3:4 
impact of, on small rural hospitals, 
5:41 
staff nurses’ ideas for combatting, 
12:38 
Nursing theory. See also Conceptual 
model(s) 
stimulation of, in nursing 
administration (book review), 1:9 


Observation patient(s) 
impact of, on nursing workload, 11:47 
Operating room 
managing budget variances for, 5:19 
Operations improvement, 6:40 
Organization(s) 
Changing Organizational Structures 
(book review), 5:6 
measuring and interpreting culture 
of, 6:17 
participative approach to 
reorganization of, 2:11 
Outpatient care 
objective assessment of (contact 
hours), 2:27, 11:18 


P 


Paramedic(s) 
nursing education program for 
(letter), 6:6 
Pastoral care 
chaplain’s perspective on, 2:15; 
(clarification), 7/8:17 
chief nursing officer's perspective on, 
2:16 
Patient assessment(s) 
dictated, 4:4 
Patient classification system(s) 
ARIC, 5:33 
in determining standards of care, 
performance and productivity, 3:21 
prototype tools to replace (editorial), 
12:4 
Performance 
staff involvement in determining 
standards of, 3:21 
Personnel director(s) 
attitudes of, toward hiring disabled 
nurses, 4:24 
Philosophy statement(s) 
development and introduction of, 
10:16 
Physician(s) 
bonding of, to hospital, 12:23 
nurses’ relationship with (letters), 6:6 
Physicians’ assistant(s) 
federal study of role of, as assistants 
during surgery, 2:6A 
Planning 
interactive, model to facilitate, 9:16 
Strategic, readings on, 2:10 


46 


Preferred Provider Organization(s) 
(PPO) 
feasibility analysis of, 1:28 
Problem-solving 
team-based procedure for, 7/8:24 
Productivity 
indicators of, in team-based problem- 
solving, 7/8:24 
staff involvement in determining 
standards of, 3:21 
. standards for, based on salary cost per 
unit of service, 3:6 
Public relations 
application of, to nursing, 10:28 
history of, 10:28 
strategies and tactics in, 11:31 


Q 


Quality 
common sense management for, 
10:10 
improvement of, readings on, 11:8 
Quality of care 
impact of diagnosis-related groups 
on, 9:20 


Recruitment 
computerized program for, 1:24 
effectiveness of sources for, 7/8:12 
employee benefit plan as a tool for, 
9:24 
Registered nurse(s) 
delegation of tasks by, 5:40 
program for paramedics to become 
(letter), 6:6 
union growth among, 2:35 
Reorganization. See Change 
Research 
consortium project for, outcomes of, 
4:13 
hospital-based program for, 3:3 
model at St. Elizabeth's Hospital, 
Boston, 10:4 
techniques for utilization of, 11:25 
Restraints 
legal implications of, 10:8 
Retention. See also Turnover 
employee benefit plan as tool for, 9:24 
Reward(s). See Incentive(s) 
Rural nurse(s) 
cost containment’s impact on, 4:7 
expanded autonomy for, 12:15 
nursing shortage’s impact on, 5:41 


Salary(-ies). See also Compensation 
easing of nursing shortage due to 
improvement in, 3:4A 
effects of increase in, 3:4 
productivity standards based on cost 
of, 3:6 
Schools of nursing 
courses for hospital employees 
offered under contract by, 7/8:7 
Severance benefits, 6:14 


Software 
ARIC patient classification system, 
5:33 
recruitment program, 1:24 
Staff nurse(s) 
current issues for, 2:7 
ideas of, for combatting nursing 
shortage, 12:38 
nurse executive returns to role of, 2:7 
perceptions of, of participatory 
management, 9:50 
Standards 
health care, directory of, 6:29 
of care, performance and 
productivity, involvement of staff 
in determining, 3:21 
professional, nursing information 
systems and, 10:50 
Stress 
turnover and, 9:50 
Surgery 
federal study of assistants, 2:6A 


T 


Team nursing 
history and future of, 11:43 
Time 
management of, for managers, 12:6 
nurse executives’ use of, 7/8:10 
nurses’ use of (contact hours), 3:31 
Turnover. See also Retention 
costs of, conceptual model for 
(contact hours), 4:18 
costs of, measurement of, 5:27 
job stress and participation in 
decision making and, 9:50 
nurse decision-making influence and, 
discrepancies in nursing 
literature’s reports on, 6:35 
23-hour patient(s). See Observation 
patient(s) 


U 


Underinsured patient(s) 
paying for care for, 3:16 
Union(s) 
factors influencing growth of, among 
registered nurses, 2:35 


v 


Visualization 
techniques for, 5:11 


Ww 


Worker's compensation 
adapting jobs for nurses on, 4:6 
Workload 
analysis of, in determining standards 
of care, performance and 
productivity, 3:21 
impact of observation patients on, 
11:47 
Writing 
of grant proposals, 1:20 


JONA - Vol. 26, No. 12 - December 1990 


Ne 
3 
3a 
|_| 
a 
R 
ae 
| 
4 
ail 
‘ 
= 
Ne 


